Who is Protected?

= Employees (current and « Union members and
former), including managers applicants for membership
and temporary employees ina union

= Job applicants
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[llegal?
Under the EEOC’s laws, an employer may not discriminate against
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« Age (40 and older)

« Disability


https://publicportal.eeoc.gov/Portal/Login.aspx 
http://www.eeoc.gov/field-office
mailto:info%40eeoc.gov%20?subject=
https://www.eeoc.gov/



https://ofccphelpdesk.dol.gov/s/
https://www.dol.gov/agencies/ofccp/contact

